Minimum Terms of Call

Effective January 1, 2010
PART ONE: Compensation

Experience

Newly Ordained

$37,400
1 year experience

$38,200
2 years experience

$38,700
3 years experience

$39,300
4 years experience

$39.800
5 years experience

$40,300
6 years experience

$40,800
7 years experience

$41,500
8 years experience

$42,000
9 years experience

$42,500
10+ years experience
             $44,100
[Compensation consists of salary plus housing and utility allowance as well as Social Security Supplement 8.25% and above of Effective Salary, other paid insurance or compensation, and deferred compensation.]

PART TWO: Reimbursed Expenses

Auto Allowance– to be reimbursed at the IRS standard rate of reimbursement.
Part Three: Benefits
a. Pension/ Medical Dues

Full participation in the denominational Pension and Major Medical Insurance Program: 31.5% of the Total Effective Salary.
b./c. Study Leave

For those Clergy who do not attend the Presbytery of New Covenant Clergy Retreat:

             Study leave for two weeks with expense allowance of $1,450 annually, accumulative for 3 years.

For those Clergy who attend the Presbytery of New Covenant Clergy Retreat:
Study leave for two weeks with expense allowance of $1,700 annually, accumulative for 3 years. This includes an additional allowance of $250 for the Clergy Retreat and additional leave of three days (this leave is not cumulative).

Newly Ordained Clergy are required to participate in the Presbytery of New Covenant Clergy Retreat for the first three years of ministry.

Newly Ordained Clergy shall participate in Entry into Ministry Events sponsored/ supported by the Presbytery of New Covenant. Full provision will be made for the actual cost for one year (plus or minus $750) and the time needed to participate in these events. 

d. Paid Vacation 

Paid vacation for four weeks (includes 4 Sundays).

Actual Moving Expenses (where applicable).

Part Four: Annual Review

The session will establish review committee to meet with the Minister every twelve months to discuss:

· The congregation’s expectations of the minister and how well he/ she meets those expectations;

· The minister’s expectations of the congregation and how well it (and its members) meet those expectations; and

· Adequacy of compensation.

The review committee is encouraged to utilize the resources provided by the Committee on Ministry “Guidelines for Church Professional Evaluations” http://www.pbyofnewcovenant.org/forms/2008_01_Guidelines_for_Evaluations.pdf
Note: 

Details of how Compensation is to be reported are explained in the Compensation Worksheet, which will be updated and available on the Presbytery of New Covenant website through the page devoted to COM forms.

http://www.pbyofnewcovenant.org/sections/committees/committee_on_ministry.html
Rationale for Increases:

I.
In Compensation: Approximately 2% or $ 800 per experience level.


Factors:


1) Grace Presbytery:

Following historical trends, Grace will base its increase on 80% of the previous year's church wide median salary (which was $50,800) to the end that Grace’s minimum will increase from $39,800 in 2009 to $40,600 in 2010 representing a 2.0% increase. 


2) Church-wide Median

The Church-wide Median Salary as reported by the Board of Pensions. Median Salaries for 2009 Based on effective salary information reported to the Board of Pensions as of May 1, 2009, the full-time median salaries for 2009 are:


	Employment Classification 
	2009
	2010
	2009 to 2010

	Pastors' Median * 
	$50,800
	$52,200
	+ 2.7%



3) Mission Presbytery

The Minimum Effective Salary for Mission Presbytery will be adjusted in October, 2009.  It is based on a formula linked with increases in the Consumer Price Index. Presently their minimum is $39,914 and is estimated to go up by 2%.
From: Mission Presbytery Policies Concerning Ministers and

Educators “Consistent with the Presbytery Policy approved February 28 - March 1, 2003, the Presbytery minister’s minimum compensation package is to be adjusted by an amount equal to the “Consumer Price Index-All Urban Consumers (CPI-U) US City Average, All Items,” as listed by the US Department of Labor, Bureau of Labor Statistics on October 1 of each year.” 

4) Consumer Price Index (CPI)


From BLS – DOL :

“The Consumer Price Index for All Urban Consumers (CPI-U) increased 2.0% percent in 2008 and is expected to be 0 to 2% in 2009.
 II.
For Study Leave: Proposed increase of  $30

The 2.0% increase attempts to keep pace with inflation for the Retreat.
Allowance for Clergy Retreat $250   (4% increase over 2009)
